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1 Introduction 

1.1 This document is an Equalities Impact Assessment (EqIA) for the Oldham LDF: Joint 
DPD. 

1.2 The joint DPD sets out a long-term spatial vision and strategic objectives for the 
borough. It also contains a planning and development strategy, core policies, 
development management policies and a monitoring and implementation framework. 
The joint DPD sets the strategic direction for the Local Development Framework (LDF) 
up to 2025/26. Full details can be found in the joint DPD. 

1.3 The purpose of the EqIA is to assess the potential impact of the joint DPD on the 
different groups of people within the borough. 
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2 Findings of the Equality Impact Assessment 
2.1 The EqIA relevance screening concluded that there was a need to carry out an initial 

EqIA of the joint DPD. 

2.2 The initial EqIA concluded that the joint DPD is not considered to have any adverse 
impacts on the different groups of people and that a full EqIA is not needed. 
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